TARASAFE INTERNATIONAL PVT. LTD.

INTEGRATED MANAGEMENT SYSTEM POLICY

TARASAFE INTERNATIONAL PVT. LTD. is committed to establish and follow an Integrated
Management System that strives to consistently produce Fire Resistant Industrial Workwear
along with opportunities for people, work productively with stake holders, utilization of capacity
& skills to meet customer satisfaction.

At TARASAFE INTERNATIONAL PVT. LTD., we are also committed to excellence in all aspects
of our operations, and we recognize the importance of effectively managing Quality,
Environmental Sustainability, and Occupational Health and Safety. Our Integrated Management
System (IMS) provides the framework through which we achieve these objectives in a
coordinated and holistic manner. One of our major aims is to Conduct our activities to the
protection of environment, and prevent elements of pollution through continuous monitoring of
our processes.

Our Commitments:

Quiality: We are dedicated to delivering products and services that meet or exceed customer
expectations. Our IMS ensures that quality is embedded in every process, from purchasing to
delivery, through continuous monitoring, evaluation, and improvement.

Environmental Responsibility: We acknowledge our responsibility to minimize our
impact on the environment. Our IMS integrates sustainable practices into our operations,
promoting resource conservation, waste reduction, and environmentally friendly practices
throughout our value chain.

Occupational Health and Safety: The well-being of our employees is of paramount
importance. Our IMS prioritizes a safe and healthy work environment, and we are committed to
preventing accidents, injuries, and illnesses through proactive measures, training, and continuous
improvement participation.




Legal and Regulatory Compliance: We are dedicated to upholding all relevant laws,
regulations, and standards related to quality, environment, and health and safety. Our IMS
ensures that compliance is embedded in our processes and practices.

Continual Improvement: We believe in the power of ongoing enhancement. Our IMS
promotes a culture of continual improvement by encouraging the identification of opportunities
for innovation, efficiency gains, and operational excellence.

Worker Participation: We recognize that the knowledge and insights of our workforce are
vital assets. Our IMS actively involves workers at all levels in the development, implementation,
and improvement of our management systems. We encourage open communication,
collaboration, and empowerment.

Leadership and Responsibility: The leadership team at TARASAFE INTERNATIONAL
PVT. LTD. is fully committed to providing the necessary resources, guidance, and support for
the successful implementation of our IMS. Each member of the leadership team is accountable
for upholding the principles of this policy and driving its integration throughout the organization.

Employee Engagement: Every employee is essential to our success. All employees are
encouraged to actively participate in our IMS by adhering to its principles, reporting potential
issues, suggesting improvements, and contributing to the achievement of our objectives.

Communication: We are committed to transparent communication regarding our IMS, its
goals, and our progress. Regular updates and engagement with employees, customers, suppliers,
and other stakeholders ensure alignment and understanding.

Review and Improvement: Our IMS is a living system that evolves with the changing
needs of our organization and our stakeholders. We will regularly review our policies,
procedures, and performance, seeking opportunities for enhancement and adjustment.

This IMS policy reflects our organization's dedication to operational excellence, environmental
stewardship, and the well-being of our workforce. By adhering to these principles and
continuously improving our practices, we are confident in our ability to achieve our goals while
maintaining the trust and satisfaction of our customers and stakeholders. This policy is made
available to relevant interested parties & communicated, understood & implemented in the
organization.
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